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COMPENSATION COMPARABILITY DETERMINATION EIN 883379421

Health Professionals For A Healthy VI NTEE Co0

FY ending 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Kelley Skumautz, Executive Director /
CEO ($72,359) against every comparable organization that fit the selection criteria — 96 in
total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 67th percentile of comparable

organizations within the typical range

Benchmarked executive: Kelley Skumautz — reported title “EXECUTIVE DIRECTOR", a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (C60).

BUDGET Total revenue between $212,936 and $476,724 — 0.67x to 1.50x the subject's $317,816 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (C60), nationwide + budget 0.67-1.5x revenue.

926 organizations qualified on sector, size, and S 96 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MN cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

MATCHED COoMP COMP

ORGANIZATION STATE REVENUE L = (REPORTED)  (ADJUSTED) FY
Crowe's Nest Farm Inc TX $317,182 Vice Pres $42,000 $43,775 2023
Families In Nature TX $319,367 Executive Dir. $88,838 $89,935 2024
Life Frames Inc CA $322,566 Executive Dir. $46,170 $41,539 2023
Harvest Of All First Nations CcO $311,307 Chair $60,489 $58,699 2024
Ravenwood Outdoor Learnin
Venwood LU ing MT  $309,188 Trustee And $53,045 $59,577 2023
Center
Olympic Nature Experience WA $307,779  Exec Director $28,628 $25,939 2024
Executi
Friends Of The Owyhee OR  $305136 _ cculve $88,859 $85,979 2023
Director
Ivy Creek Foundation Inc VA $304,497 Executive Di $42,419 $42,675 2023
Education Economics Board
M 2 7 4 22 2024
Environmental Climate And Heal S $332,68 Member $463 $5 0
Ecological Citizen's Project Inc NY $301,612 Co-director $74,360 $70,010 2023
Executi
Sustainable Hudson Valley Inc NY  $300,863 Ve $70,000  $64,015 2024
Director
Executive
Sustainable San Mateo County CA $335,463 Director $61,271 $55,126 2023
Executive
Devens Eco-efficiency Center Inc MA $300,051 Director $106,037 $93,947 2025
Maunalua Fishpond Heritage Center HI $336,176  Executive Di $72,500 $65,691 2024
The Greenhouse Project NV $336,362 Executive Di $36,907 $37,440 2024
Community Life Collaborative OH $298,834 Executive Di $80,000 $85,752 2024

Biodiversity For A Livable Climate MA $337,077 Executive Di $53,333 $48,502 2024



https://projects.propublica.org/nonprofits/organizations/742253593
https://projects.propublica.org/nonprofits/organizations/471614599
https://projects.propublica.org/nonprofits/organizations/133776512
https://projects.propublica.org/nonprofits/organizations/883183155
https://projects.propublica.org/nonprofits/organizations/810537457
https://projects.propublica.org/nonprofits/organizations/810537457
https://projects.propublica.org/nonprofits/organizations/471002603
https://projects.propublica.org/nonprofits/organizations/832527575
https://projects.propublica.org/nonprofits/organizations/541112932
https://projects.propublica.org/nonprofits/organizations/473809502
https://projects.propublica.org/nonprofits/organizations/473809502
https://projects.propublica.org/nonprofits/organizations/812903289
https://projects.propublica.org/nonprofits/organizations/113793286
https://projects.propublica.org/nonprofits/organizations/481265207
https://projects.propublica.org/nonprofits/organizations/261187071
https://projects.propublica.org/nonprofits/organizations/261349087
https://projects.propublica.org/nonprofits/organizations/270689431
https://projects.propublica.org/nonprofits/organizations/843965227
https://projects.propublica.org/nonprofits/organizations/464207099

MATCHED COMP COMP

ORGANIZATION STATE REVENUE  _ . = (REPORTED)  (ADJUSTED) FY

Friends Of San Damiano Inc Wi $337,155 Director $11,760 $12,429 2024

The Outside Foundation SC $338,141 Executive Di $45,833 $48,390 2024

Institute For Climate And Peace HI $296,775 President $54,600 $50,933 2023
Executive

Wa-ya Outdoor Institute WA $294,505 i $61,934 $56,117 2024
Director

Oklahoma Energy Education Executive

R oY OK $341,930 . $17,282 $19,827 2023

Foundation Director

Global Inheritance Inc CA $342,197 Executive Di $30,508 $27,448 2023
Executive

Imago OH $291,359 . $33,772 $37,270 2023
Director
Executive

Discovery Pathways PA $290,379 Director $72,021 $72,686 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MN cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MN cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 96 organizations. Compensation range $522-$417,914; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($317,816); for reference, expenses $173,297 and assets $531,488.
Revenue and expenses diverge this year — revenue may misrepresent operating size;
weigh the expense-based view.

ROLE MATCH Kelley Skumautz, reported title "EXECUTIVE DIRECTOR", benchmarked as Executive Director
/| CEO. The title maps directly to this role.

RELATED- 2 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.


https://projects.propublica.org/nonprofits/organizations/852595886
https://projects.propublica.org/nonprofits/organizations/464305638
https://projects.propublica.org/nonprofits/organizations/831440386
https://projects.propublica.org/nonprofits/organizations/821147149
https://projects.propublica.org/nonprofits/organizations/204707442
https://projects.propublica.org/nonprofits/organizations/204707442
https://projects.propublica.org/nonprofits/organizations/550904687
https://projects.propublica.org/nonprofits/organizations/311077150
https://projects.propublica.org/nonprofits/organizations/850979344

OUTLIERS 4 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 67

Total compensation (D + F), as reported (no adjustments) 67th
Reportable pay only (column D), adjusted 55th
All sources (D + E + F), adjusted 65th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Kelley Skumautz) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 96 similarly situated organizations (Same NTEE sector (C60),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $72,359 is reasonable (approximately

the 67t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

