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This analysis benchmarks the total compensation of Donna Holten, Executive Director / CEO
($40,000) against every comparable organization that fit the selection criteria — 113 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 40th percentile of comparable

organizations within the typical range

Benchmarked executive: Donna Holten — reported title “EXECUTIVE DIRECTOR?", a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (Z997).

BUDGET Total revenue between $105,510 and $236,218 — 0.67x to 1.50x the subject's $157,479 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (Z99), nationwide + budget 0.67-1.5x revenue.

113 organizations qualified on sector, size, and 5 113 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to WA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Ridgefield Main Street WA $155,195 Executive Director $68,917 $68,917 2024
Victim Witness Service MT $154,668 Executive Director $68,737 $85,203 2023
San Gabriel H i

an aorle’ rousing CA  $160,300 Ceo $61,000 $60,571 2023
Foundation
Poverty 2 Prosperity Inc GA $154,341  Executive Director $20,588 $22,525 2025
Spokes CA $154,133 Ceo $68,812 $68,328 2023
0 ic Acidemia A iati

13anic acicemia Association MN  $161,337 Executive Dir. $45,000 $49,665 2024
Corporation
Urbi Et Orbi C icati
Inrc 1= TR -OMMUNICATIONS VA  $161,855 Board Secretary $45,356 $50,359 2023
Friends Of Sutters Fort Inc CA $152,675 Executive Dir. $79,591 $79,031 2023
One Town Inc CA $152,627 Director $750 $745 2023
Reconciliation Outreach Inc FL $163,645 President $42,000 $44,070 2024
Bowen Family Foundation X $148,610 Director $50,000 $55,864 2024
Common Ground Dispute

Hnc Dispu NY  $166,483 Executive Director $68,000 $66,863 2025

Resolution Inc

Interim Executive

Desert Island Supply Co AL $148,049 . $53,667 $64,758 2024
Director

Friends Of Texas Wildlife TX $146,429 Executive Dir. $29,050 $32,457 2024

Erie Institute Of Law NY $146,326  Executive Director $11,015 $11,117 2024

District 2-a2 Sight & Tissue
Foundation

TX $146,120 President $49,500 $56,939 2023

Park Ridge Housing MN $169,709 Ceo - Three $40,031 $45,485 2023



https://projects.propublica.org/nonprofits/organizations/465501278
https://projects.propublica.org/nonprofits/organizations/810465054
https://projects.propublica.org/nonprofits/organizations/954586387
https://projects.propublica.org/nonprofits/organizations/954586387
https://projects.propublica.org/nonprofits/organizations/852228420
https://projects.propublica.org/nonprofits/organizations/770457478
https://projects.propublica.org/nonprofits/organizations/481038050
https://projects.propublica.org/nonprofits/organizations/481038050
https://projects.propublica.org/nonprofits/organizations/611238135
https://projects.propublica.org/nonprofits/organizations/611238135
https://projects.propublica.org/nonprofits/organizations/942608741
https://projects.propublica.org/nonprofits/organizations/271029890
https://projects.propublica.org/nonprofits/organizations/591846283
https://projects.propublica.org/nonprofits/organizations/462429962
https://projects.propublica.org/nonprofits/organizations/141756034
https://projects.propublica.org/nonprofits/organizations/141756034
https://projects.propublica.org/nonprofits/organizations/800611256
https://projects.propublica.org/nonprofits/organizations/760440890
https://projects.propublica.org/nonprofits/organizations/161438455
https://projects.propublica.org/nonprofits/organizations/742471313
https://projects.propublica.org/nonprofits/organizations/742471313
https://projects.propublica.org/nonprofits/organizations/411826735

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Reinbeck Firemen Inc IA $170,322  Chief $720 $906 2023
Project Share li Inc NY $170,756  Executive Director $70,564 $73,323 2023
E;iiztaiz:cli?ecovery Wi $173,075 Executive Director $44,400  $51,792 2024
Zumwalt Courts Inc AR $141,069 Executive Director $21,642 $27,974 2023
Kid Possible Inc WA $175,638 Ceo $87,500 $87,500 2024
Axys TN $138,561  Executive Dir. $25,514 $29,955 2024
Positive Strides Inc MD $176,600 Executive Dir. $53,838 $56,219 2024
Mag_Institute For Excellence GA $176,780  Executive Director $14,102 $15,837 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to WA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
WA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT M3 organizations. Compensation range $22-$179,555; filing years 2023-2025.

SIZE BASIS Matched on total revenue ($157,479); for reference, expenses $167,758 and assets
$564,784.

ROLE MATCH Donna Holten, reported title "EXECUTIVE DIRECTOR", benchmarked as Executive Director /
CEO. The title maps directly to this role.

RELATED- 20 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 2 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).


https://projects.propublica.org/nonprofits/organizations/270852466
https://projects.propublica.org/nonprofits/organizations/113119992
https://projects.propublica.org/nonprofits/organizations/391894850
https://projects.propublica.org/nonprofits/organizations/391894850
https://projects.propublica.org/nonprofits/organizations/581716987
https://projects.propublica.org/nonprofits/organizations/330663069
https://projects.propublica.org/nonprofits/organizations/330395993
https://projects.propublica.org/nonprofits/organizations/521784328
https://projects.propublica.org/nonprofits/organizations/300211350

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis aoth
default

Total compensation (D + F), as reported (no adjustments) 415t
Reportable pay only (column D), adjusted 4gth
All sources (D + E + F), adjusted 27th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Donna Holten) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 113 similarly situated organizations (Same NTEE sector (Z99),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $40,000 is reasonable (approximately

the 40th percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for / __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

