aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 921332279

° ° NY - NTEE JO3
Metropolitan Electrical Contractors ¢ ending 2025193
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Diane Cafiero, Executive Director / CEO
($20,000) against every comparable organization that fit the selection criteria — 444 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 215F percentile of comparable organizations

below the typical range for comparable organizations
Benchmarked executive: Diane Cafiero — reported title “Treasurer”, selected as the

organization's highest-paid individual — no exact title match, so confirm this is a comparable
role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (J03).

BUDGET Total revenue between $247,820 and $554,821— 0.67x to 1.50x the subject's $369,881 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (J), nationwide + budget 0.67-1.5x revenue.

organizations qualified on sector, size, and within the band form the benchmarked
444 444
-
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to NY cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Urban Bridges OH $371,517 President $28,800 $33,757 2023
United Union Of Roofers 42
Rg\'Nz MION ST HOOTELS OH  $371,848 Business Man $76,305  $86,872 2024
M te Busi A iati
ln:rqa SEUSINESS ASSOCNON Ny $367,350  Executive Director $76,667  $73,578 2024
Diversity Cyber Council Inc GA $367,282  President $37,500 $41,727 2023
Bowling G Stat
Qwiing2reen >'ate OH  $367,156 President $8,400 $9,846 2023
University
N Mexico C i President &
S Wiexico Lareqlvers NM  $367,110  ooeen $94144  $108,841 2024
Coalition Ceo/secretary
Jefferson County Education co $372,786  President $141,132 $145,465 2024
Classified Employees AK $366,877 President $95,791 $98,441 2024
We Grow Dreams Inc IL $366,585  Executive Director $30,000 $31,702 2024
Int ti | Brotherhood Of
RerNalonal Srotherhoo FL  $373,358 Director $83,157 $81,806 2025
Electrical Workers
Cincy Hat Foundation Inc OH $373,895  Vice President $32,295 $36,767 2024
F t Lake Educati
QresaKe taucaton MN  $365,436 President $5,300 $5,629 2024
Association
Action R h Collaborati
lncc'on €5ealch LOTAROIEVE  NY  $365,415  Treasurer $9,500 $9,500 2023
Ohio Valley And Southern
Y OH  $374,527 Director $63,633 $72,445 2024

States Laborers

Compassion Cafe NJ $364,157 Trustee $19,464 $18,680 2024



https://projects.propublica.org/nonprofits/organizations/473502283
https://projects.propublica.org/nonprofits/organizations/310248120
https://projects.propublica.org/nonprofits/organizations/310248120
https://projects.propublica.org/nonprofits/organizations/223523842
https://projects.propublica.org/nonprofits/organizations/223523842
https://projects.propublica.org/nonprofits/organizations/871592344
https://projects.propublica.org/nonprofits/organizations/341728361
https://projects.propublica.org/nonprofits/organizations/341728361
https://projects.propublica.org/nonprofits/organizations/471126935
https://projects.propublica.org/nonprofits/organizations/471126935
https://projects.propublica.org/nonprofits/organizations/840583975
https://projects.propublica.org/nonprofits/organizations/920104555
https://projects.propublica.org/nonprofits/organizations/201991671
https://projects.propublica.org/nonprofits/organizations/590449781
https://projects.propublica.org/nonprofits/organizations/590449781
https://projects.propublica.org/nonprofits/organizations/994143088
https://projects.propublica.org/nonprofits/organizations/237125420
https://projects.propublica.org/nonprofits/organizations/237125420
https://projects.propublica.org/nonprofits/organizations/825252889
https://projects.propublica.org/nonprofits/organizations/825252889
https://projects.propublica.org/nonprofits/organizations/721327933
https://projects.propublica.org/nonprofits/organizations/721327933
https://projects.propublica.org/nonprofits/organizations/852220248

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

American Federation Of

NJ  $363,650 President $28,880  $27,002 2025

Teachers
Frm Executi
Tri-isle Personal Care Inc HI  $363,365 | oxecuive $51,808 $49,859 2024
Director

Seminole County Professional FL $363,301 President $18,000 $18,713 2023
Northeast Florida Local Apwu FL $362,310 President $82,120 $85,373 2023
United Plant & Producti
AReC ANt & TToCUCHon NY  $361,646 President $242,494  $235537 2024
Workers
Heartfelt Tidbits Inc OH $378,304  Executive Di $80,500 $91,648 2024
Connecticut Federation Of
QNNECHCLE Federation CT  $378502 Co-president $75,000 $77,821 2023
School
Rural E t And Vitalit
UL ENJA0CMELANGVEATY.  OrR  $378,542  Executive Director $92,900 $92,734 2024
Center
Urban Ed Inc DC  $379,011 President $106,855  $100,791 2024
Operating Engi National
nefating tndineers Sationa DC  $379161 President $181,109  $170,832 2024

Charity

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to NY cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
NY cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 444 organizations. Compensation range $19-$599,754; filing years 2022-2025.

SIZE BASIS Matched on total revenue ($369,881); for reference, expenses $95,136 and assets $274,745.
Revenue and expenses diverge this year — revenue may misrepresent operating size;
weigh the expense-based view.


https://projects.propublica.org/nonprofits/organizations/237063256
https://projects.propublica.org/nonprofits/organizations/237063256
https://projects.propublica.org/nonprofits/organizations/134341854
https://projects.propublica.org/nonprofits/organizations/592994895
https://projects.propublica.org/nonprofits/organizations/591577679
https://projects.propublica.org/nonprofits/organizations/462355243
https://projects.propublica.org/nonprofits/organizations/462355243
https://projects.propublica.org/nonprofits/organizations/812806786
https://projects.propublica.org/nonprofits/organizations/61037606
https://projects.propublica.org/nonprofits/organizations/61037606
https://projects.propublica.org/nonprofits/organizations/921375775
https://projects.propublica.org/nonprofits/organizations/921375775
https://projects.propublica.org/nonprofits/organizations/522225018
https://projects.propublica.org/nonprofits/organizations/260272760
https://projects.propublica.org/nonprofits/organizations/260272760

ROLE MATCH Diane Cafiero, reported title "Treasurer”, benchmarked as Executive Director / CEO.
Selected as the organization's highest-paid individual without an exact title match — the
board should confirm this is a comparable role.

RELATED- 57 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 10 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:
BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default 218t
Total compensation (D + F), as reported (no adjustments) 215t
Reportable pay only (column D), adjusted 315t
All sources (D + E + F), adjusted 20th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Diane Cafiero) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 444 similarly situated organizations (Same NTEE major group
(J), nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $20,000 is reasonable (approximately

the 215! percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .




Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

