aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 921652470

Baltimore Green Justice Workers VID - NTEE J22

FY ending 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Lynn Pinder, Executive Director / CEO
($67,608) against every comparable organization that fit the selection criteria — 53 in total —
drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 60th percentile of comparable

organizations within the typical range

Benchmarked executive: Lynn Pinder — reported title “PRESIDENT", a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (J22).

BUDGET Total revenue between $158,639 and $355,162 — 0.67x to 1.50x the subject's $236,775 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (J22), nationwide + budget 0.67-1.5x revenue.

53 organizations qualified on sector, size, and . 53 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to MD cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Insulators Local 37 Joint

; ) IN $238,754  Director/administrator $79,709 $92,566 2023
Apprenticeship
Aut tive Indust
HIOMOTVE NAUSTY. CA  $232,917 Administrator $113,057  $107,506 2023
Apprenticeship Trust
Eldreds Nurser
~dseny TX  $230,855 Board Member $500 $551 2023
Foundation
West Central Ohio
) I OH $244,260 Managing Director $56,700 $64,235 2024
Manufacturing
Rerrational Assee atior LA $227,422  Training Director $82,417 $97,071 2024
Of Heat & 53 A ' ¢ ' '
Friends Of The Gallati
HENCs €-2amain MT  $249,311 Treasurer $9,913 $11,430 2024
National Forest
Auto Repair . .
- . WA $223,137 Executive Dir. $50,834 $48,681 2024
Transformation
Bridge Of Tiftarea Inc GA $250,868 Director $34,327 $36,918 2024
Ri H itality Ed ti
LHiospitaiity teucaton R $219579 President/ceo $21,536 $22,741 2023
Foundation
Evvaylois Foundation TX $219,359 Ceo $24,605 $27,104 2023
Fmha Empowerment
B NC $217,699 Secretary $9,469 $10,465 2024
Institute Lic
Seattle Area Roofers WA $256,089 Trustee $24,032 $23,014 2024
Ibew L 117 Joint 6-17-b
e ocal 1/ <ol M $213,549 Trustee $60,174 $68,396 2023
Training
Plast &C t
asielers & Lemen OH  $262,365 Instructor $55,037 $64,193 2023

Masons


https://projects.propublica.org/nonprofits/organizations/272790409
https://projects.propublica.org/nonprofits/organizations/272790409
https://projects.propublica.org/nonprofits/organizations/946325200
https://projects.propublica.org/nonprofits/organizations/946325200
https://projects.propublica.org/nonprofits/organizations/825308480
https://projects.propublica.org/nonprofits/organizations/825308480
https://projects.propublica.org/nonprofits/organizations/843886963
https://projects.propublica.org/nonprofits/organizations/843886963
https://projects.propublica.org/nonprofits/organizations/720782786
https://projects.propublica.org/nonprofits/organizations/720782786
https://projects.propublica.org/nonprofits/organizations/363944120
https://projects.propublica.org/nonprofits/organizations/363944120
https://projects.propublica.org/nonprofits/organizations/920890374
https://projects.propublica.org/nonprofits/organizations/920890374
https://projects.propublica.org/nonprofits/organizations/455383256
https://projects.propublica.org/nonprofits/organizations/50479089
https://projects.propublica.org/nonprofits/organizations/50479089
https://projects.propublica.org/nonprofits/organizations/811154895
https://projects.propublica.org/nonprofits/organizations/881936859
https://projects.propublica.org/nonprofits/organizations/881936859
https://projects.propublica.org/nonprofits/organizations/916221201
https://projects.propublica.org/nonprofits/organizations/300122839
https://projects.propublica.org/nonprofits/organizations/300122839
https://projects.propublica.org/nonprofits/organizations/341684148
https://projects.propublica.org/nonprofits/organizations/341684148

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Internat'l Union Of

, . NY  $264,242  Administrator $134,575  $133,914 2023
Operating_ Engineers
Milestone Of Tn TN  $208,853 President $64,000 $71,957 2024
Daytona Beach Electrical Training Director / Ex.
a.V ona eaC' e.C rica FL $208’382 I:alnlng Irec or/ X $43’618 $45'123 2023
Joint Apprenticeship Direct
Tools & Tiaras Inc NY $266,644  President $47,200 $46,968 2023
Woodwork C
OOSWOTESalsel VA $206,820 Scott Nelson President $48,575  $50,167 2024
Alliance Of North America
Jt Mitchell Pre- ti
HCNSRLTE-aRRIENNCE  ©A $268,185  Director $23,600 $21,798 2024
Academy
Anders & And
NCCLs & ANCES CA  $204,545 Executive Director $37,175 $33,451 2025
Foundation
Apprentice Educational Union Trustee/traini
pprentice ucationa NY $270'621 .n|0n rus ee/ raining $50,624 $48'930 2024
Fund Dir
Proof Programs TN $272,200 President $23,750 $26,703 2024
Montana Operati
ohtana Lperating MT  $273,249 Director $58,094 $66,982 2024

Engineers &

Jobs For Americas
Graduates Of PA $200,009 Director $89,038 $92,526 2025
Pennsylvania

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to MD cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
MD cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity



https://projects.propublica.org/nonprofits/organizations/113459892
https://projects.propublica.org/nonprofits/organizations/113459892
https://projects.propublica.org/nonprofits/organizations/208854937
https://projects.propublica.org/nonprofits/organizations/261581443
https://projects.propublica.org/nonprofits/organizations/261581443
https://projects.propublica.org/nonprofits/organizations/821675434
https://projects.propublica.org/nonprofits/organizations/261076465
https://projects.propublica.org/nonprofits/organizations/261076465
https://projects.propublica.org/nonprofits/organizations/833407653
https://projects.propublica.org/nonprofits/organizations/833407653
https://projects.propublica.org/nonprofits/organizations/141914780
https://projects.propublica.org/nonprofits/organizations/141914780
https://projects.propublica.org/nonprofits/organizations/136221668
https://projects.propublica.org/nonprofits/organizations/136221668
https://projects.propublica.org/nonprofits/organizations/883808908
https://projects.propublica.org/nonprofits/organizations/810309737
https://projects.propublica.org/nonprofits/organizations/810309737
https://projects.propublica.org/nonprofits/organizations/834109619
https://projects.propublica.org/nonprofits/organizations/834109619
https://projects.propublica.org/nonprofits/organizations/834109619

PEER COUNT

SIZE BASIS

ROLE MATCH

RELATED-

ORG PAY

OUTLIERS

53 organizations. Compensation range $551-$156,409; filing years 2023-2025.

Matched on total revenue ($236,775); for reference, expenses $218,604 and assets
$100,897.

Lynn Pinder, reported title "PRESIDENT", benchmarked as Executive Director / CEO. The title
maps directly to this role.

9 peers report related-organization compensation (column E), which the D + F benchmark
does not fully capture; review where material.

1 peer fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 60

Total compensation (D + F), as reported (no adjustments) 70th
Reportable pay only (column D), adjusted 7o0th
All sources (D + E + F), adjusted 49th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

e Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Lynn Pinder) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 53 similarly situated organizations (Same NTEE sector (J22),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $67,608 is reasonable (approximately

the 60t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .



Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

