aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 921676413

Hill Academy PA - NTEE 050

FY ending 2024-12-31
Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Enes Polat, Executive Director / CEO
($23,784) against every comparable organization that fit the selection criteria — 501 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

7th

Compensation sits at approximately the 17" percentile of comparable

organizations below the typical range for comparable organizations

Benchmarked executive: Enes Polat — reported title "EXECUTIVE DIRECTOR", a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (050).

BUDGET Total revenue between $206,689 and $462,738 — 0.67x to 1.50x the subject's $308,492
(the band tightens as size grows).

GEOGRAPHY  Same NTEE sector (050), nationwide + budget 0.67-1.5x revenue.

501 organizations qualified on sector, size, and S 501 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation

$23,784
®

$182 total compensation of comparable organizations — $155,597
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to PA cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Torrington Police Activities

CT $308,614 Operations Director $50,662 $49,040 2023
League Inc
Stafford Junction Inc VA $308,357 Executive Di $68,600 $66,420 2024
The Blue Heart Foundation CA $309,138 Vice President $11,711 $10,141 2024
Chi Baseball And
|caq'0 aseball An IL $309,214 Trustee $119,359 $117,669 2024
Educational
Propelling_Into Triumph Inc FL $309,296 President $74,231 $69,928 2024
Drawbridge CA $309,553  Executive Dir. $102,999 $89,187 2024
Pinellas C ty Hunt
inetas LUty TUNer FL  $309,553 Show Secretary $10,000 $9,420 2024
Associationinc
Grand Valley Amat Hock
Lanc_aiey AMACULHOCKEY. M $309,784  Hockey Director $20,000 $20,701 2024
Association
Deeply Ingrained Inc IN $309,857 Executive Di $58,077 $61,415 2024
Angels Of Hope Minsitry IN $310,141  Assistant Director $33,600 $35,531 2024
End It Corporation FL $310,168 Executive Director $49,500 $46,630 2024
The Mentor Connector Inc VT $310,317 Executive Di $79,523 $78,195 2025
President
The Dream Center Inc TN $310,600 ident / $86,275 $90,039 2024

Executive Director

Families And Communities

KS $306,315 Executive Director $63,562 $68,859 2024
Together Inc
Extreme Kids And Crew Inc NY $305,825 Executive Dir. $73,769 $68,819 2023
H H North
ohe tolse Rorhemn CO  $311,172 Executive Director $45,231 $43,401 2024

Colorado


https://projects.propublica.org/nonprofits/organizations/462457099
https://projects.propublica.org/nonprofits/organizations/462457099
https://projects.propublica.org/nonprofits/organizations/203036072
https://projects.propublica.org/nonprofits/organizations/463782821
https://projects.propublica.org/nonprofits/organizations/812369461
https://projects.propublica.org/nonprofits/organizations/812369461
https://projects.propublica.org/nonprofits/organizations/883478766
https://projects.propublica.org/nonprofits/organizations/680373769
https://projects.propublica.org/nonprofits/organizations/593487826
https://projects.propublica.org/nonprofits/organizations/593487826
https://projects.propublica.org/nonprofits/organizations/161696171
https://projects.propublica.org/nonprofits/organizations/161696171
https://projects.propublica.org/nonprofits/organizations/853939532
https://projects.propublica.org/nonprofits/organizations/814319036
https://projects.propublica.org/nonprofits/organizations/272859310
https://projects.propublica.org/nonprofits/organizations/651290104
https://projects.propublica.org/nonprofits/organizations/384004812
https://projects.propublica.org/nonprofits/organizations/481236518
https://projects.propublica.org/nonprofits/organizations/481236518
https://projects.propublica.org/nonprofits/organizations/352392415
https://projects.propublica.org/nonprofits/organizations/842254895
https://projects.propublica.org/nonprofits/organizations/842254895

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

First In Missouri MO $311,398 Executive Director $62,000 $64,152 2025
IH AD F dation -

ave A Lream toundation TX  $311,430 Member $44,844 $44,982 2024
Dallas
Girls Club VA $311,921 Executive Director $58,000 $56,157 2024
North Ridge School Age Child President &

1ad 9e Al A $304,922 laen $66,950 $75,681 2023

Care Inc Chairman
Envision Children OH $304,688 Executive Director $95,000 $103,879 2023
Deb Project Deservin

210) ving AR $304,580 President $20,000 $22,543 2024
Enriched & Blessed
The First Tee Of South t

SHISLIee T o0UMeasteil WM $304,561 Ceo $90,000 $97,069 2024
New Mexico Inc
Lakeland Aero Club Inc FL $312,837 President $49,500 $46,630 2024
We Lead Ours CA $313,210 Ceo $34,112 $29,537 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to PA cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
PA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 501 organizations. Compensation range $182-$155,597; filing years 2021-2025.

SIZE BASIS Matched on total revenue ($308,492); for reference, expenses $286,400 and assets
$43,781.

ROLE MATCH Enes Polat, reported title "EXECUTIVE DIRECTOR", benchmarked as Executive Director /
CEO. The title maps directly to this role.


https://projects.propublica.org/nonprofits/organizations/854204282
https://projects.propublica.org/nonprofits/organizations/752153030
https://projects.propublica.org/nonprofits/organizations/752153030
https://projects.propublica.org/nonprofits/organizations/300869335
https://projects.propublica.org/nonprofits/organizations/262843221
https://projects.propublica.org/nonprofits/organizations/262843221
https://projects.propublica.org/nonprofits/organizations/800184362
https://projects.propublica.org/nonprofits/organizations/464067185
https://projects.propublica.org/nonprofits/organizations/464067185
https://projects.propublica.org/nonprofits/organizations/203586672
https://projects.propublica.org/nonprofits/organizations/203586672
https://projects.propublica.org/nonprofits/organizations/320463941
https://projects.propublica.org/nonprofits/organizations/800568806

RELATED- 9 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

OUTLIERS 5 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 17

Total compensation (D + F), as reported (no adjustments) 16th
Reportable pay only (column D), adjusted 1gth
All sources (D + E + F), adjusted 17th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Enes Polat) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 501 similarly situated organizations (Same NTEE sector (050),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $23,784 is reasonable (approximately

the 17t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

