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Executive Director / CEO June 10, 2026

This analysis benchmarks the total compensation of Barb Hansen, Executive Director / CEO
($202,723) against every comparable organization that fit the selection criteria — 26 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 100th percentile of comparable

organizations above the 90th percentile — board review recommended

Benchmarked executive: Barb Hansen — reported title "“CEQ", a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (P74C).

BUDGET Total revenue between $263,819 and $590,641— 0.67x to 1.50x the subject's $393,761 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (P74), nationwide + budget 0.67-1.5x revenue.

26 organizations qualified on sector, size, and 5 26 within the band form the benchmarked peer
geography set.

e Distribution of comparable compensation
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$3,5M total compensation of comparable organizations — $119,486

$12,391 $46,098 $66,715 $86,707 $102,012 $202,723



10TH 25TH MEDIAN 75TH 90TH THIS ORG - 100TH

$202,723

®

P10 P25 P50 P75 P90
$12,391 $46,098 $66,715 $86,707 $102,012

o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to OR cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Gateway House Of Peace

Inc NY $400,366 Executive Director $58,931 $57,343 2024
Tidelands C it
icenands Lommunty SC  $402,719 Ceo $5,375 $6,038 2024
Hospice Foundation
Sunshine Haven Inc X $410,218 Director $56,420 $65,134 2022
Aurora House Foundation X $420,944  Executive Dir. $65,000 $70,015 2024
Kokua Mau Inc HI $364,025 Executive Director $109,588 $105,653 2024
Sunset House Inc NY $360,194 Executive Director $61,940 $60,271 2024
Beloved Foundation CA $432,242  Executive Dir. $31,250 $29,916 2023
Rva Hospice LIc VA $355,205 Ceo $84,503 $90,455 2023
Hospice Support . .
- MN $437,358 President, Director $6,000 $6,384 2024
Foundation
Hospeace House Inc NY $343,758 Director Of Operations $49,657 $48,319 2024
Mother Teresa House For
: Ml $342,506 President $67,895 $75,463 2024
The Care Of
Louisiana-mississiopi
OUISIANa-MISSISSIRRI LA $342,276 Executive Direc $82,154 $97,413 2024
Hospice And
President ti
Sunflower House Inc DC  $336,813 | resident/executive $48,000 $45357 2024
Director
Shepherd Home Inc NY $452,438  Executive Director $64,513 $62,774 2024
Newaygo County . .
Ml $312,927 Executive Di $88,505 $98,370 2024

Compassion Home Inc

Project 4031 Inc TX $476,252  Executive Dir. $70,000 $75,401 2024


https://projects.propublica.org/nonprofits/organizations/205115518
https://projects.propublica.org/nonprofits/organizations/205115518
https://projects.propublica.org/nonprofits/organizations/570752796
https://projects.propublica.org/nonprofits/organizations/570752796
https://projects.propublica.org/nonprofits/organizations/742873742
https://projects.propublica.org/nonprofits/organizations/202003804
https://projects.propublica.org/nonprofits/organizations/990339201
https://projects.propublica.org/nonprofits/organizations/223070946
https://projects.propublica.org/nonprofits/organizations/270718342
https://projects.propublica.org/nonprofits/organizations/882922814
https://projects.propublica.org/nonprofits/organizations/264482327
https://projects.propublica.org/nonprofits/organizations/264482327
https://projects.propublica.org/nonprofits/organizations/161605198
https://projects.propublica.org/nonprofits/organizations/383373796
https://projects.propublica.org/nonprofits/organizations/383373796
https://projects.propublica.org/nonprofits/organizations/581895161
https://projects.propublica.org/nonprofits/organizations/581895161
https://projects.propublica.org/nonprofits/organizations/521922280
https://projects.propublica.org/nonprofits/organizations/30381582
https://projects.propublica.org/nonprofits/organizations/463838415
https://projects.propublica.org/nonprofits/organizations/463838415
https://projects.propublica.org/nonprofits/organizations/453278168

ORGANIZATION STATE ~ REVENUE  MATCHED TITLE comp comp
(REPORTED)  (ADJUSTED)

Gateway Home - Comfort

NY $307,892  Executive Di $56,394 $54,874 2024
Care Inc
Northwoods Partners MN $276,642 Excecutive Director $91,674 $97,543 2024
H ice H Oof
OSRICE HOUSE SC  $274,249 Executive Di $25,100 $28,197 2024
Greenville
Corning_Comfort Care Inc NY $514,529  Executive Dir. $74,409 $72,404 2024
Hospice Of St Marys Inc MD $514,966  Director $17,750 $18,397 2023
Care Partners Of Cook

MN $264,623 Executive Director $65,508 $71,761 2023
County
S S Musical Last
Wan 20ngs Auslca’ Las TX  $539,919 Founder And Ceo $100,301  $108,040 2024
Wishes
H ice Of Ti
SSpIES =L_Staranes OH  $552,169 Chief Executive Officer $59,881 $68,206 2024
County Inc
H tead H i
amesieac Hospice MN  $576,370 President $3,300 $3,511 2024

House Inc

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to OR cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
OR cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 26 organizations. Compensation range $3,511-$119,486; filing years 2022-2024.

SIZE BASIS Matched on total revenue ($393,761); for reference, expenses $438,167 and assets
$776,397.

ROLE MATCH Barb Hansen, reported title "CEO", benchmarked as Executive Director / CEO. The title maps
directly to this role.


https://projects.propublica.org/nonprofits/organizations/812842008
https://projects.propublica.org/nonprofits/organizations/812842008
https://projects.propublica.org/nonprofits/organizations/412016401
https://projects.propublica.org/nonprofits/organizations/562398190
https://projects.propublica.org/nonprofits/organizations/562398190
https://projects.propublica.org/nonprofits/organizations/812058973
https://projects.propublica.org/nonprofits/organizations/522153926
https://projects.propublica.org/nonprofits/organizations/473747964
https://projects.propublica.org/nonprofits/organizations/473747964
https://projects.propublica.org/nonprofits/organizations/203174875
https://projects.propublica.org/nonprofits/organizations/203174875
https://projects.propublica.org/nonprofits/organizations/341522329
https://projects.propublica.org/nonprofits/organizations/341522329
https://projects.propublica.org/nonprofits/organizations/363499988
https://projects.propublica.org/nonprofits/organizations/363499988

RELATED- 5 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis th
default 100

Total compensation (D + F), as reported (no adjustments) 100th
Reportable pay only (column D), adjusted 100t
All sources (D + E + F), adjusted g2nd

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Barb Hansen) was approved in advance by
[the Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 10, 2026,
comparing compensation against 26 similarly situated organizations (Same NTEE sector (P74),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $202,723 is reasonable (approximately

the 100t percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 10,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

