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COMPENSATION COMPARABILITY DETERMINATION EIN 931347660
° WY - NTEE B90
Naka Oto Pl‘O]CCt FY ending 2023-12-31

Executive Director / CEO June 13, 2026

This analysis benchmarks the total compensation of Colin Brown, Executive Director / CEO
($44,090) against every comparable organization that fit the selection criteria — 428 in total
— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

31‘d

Compensation sits at approximately the 43'“ percentile of comparable

organizations within the typical range

Benchmarked executive: Colin Brown — reported title “PRESIDENT", a direct title match to the
Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (B90).

BUDGET Total revenue between $184,250 and $412,500 — 0.67x to 1.50x the subject's $275,000 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE sector (B90), nationwide + budget 0.67-1.5x revenue.

428 organizations qualified on sector, size, and S 428 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to WY cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COoMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED)  (ADJUSTED) FY
Women In America Inc PA $275,028 Executive Director $170,769 $154,472 2024
Main Street Steamboat
. co $274,514  Executive Director $72,468 $63,031 2024
Springs Inc
Oregon School
_.g—. 3 OR $275,696 President $58,533 $49,306 2024
Activities Assoc Fdtn
True North Academ
Inc ¥ FL $274,290 Academy Director $17,261 $14,330 2025
Foundation For Santa
; CA $276,838 Executive Director $50,592 $39,627 2024
Barbara High School
Minnesota Guild Of
) MN $277,177 Executive Director $96,567 $86,553 2024
Public Charter Schools
Center For Restorative
LA $272,231 Founder And Ceo $130,000 $129,845 2024
Approaches
Free Alas LA $272,045 Executive Director $86,850 $86,746 2024
Northbridge College
19 9 AZ $271,734  Executive Dir. $71,342 $62,235 2024
Success Program
Hartford Parent
. CT $271,620 Executive Di $81,600 $67,611 2025
University
Inspireducation Inc OH $271,292 Executive Director $48,375 $47,848 2023
Future Giants Interim Consultin
- NY $278,842 . 9 $138,943 $113,886 2024
Corporation Director

President, Executive
WA $271,035 Director, Summit Seekers $60,565 $47,917 2025
Director And Teacher

Joshua 19 A Non Profit
Organization

Eakin Care Program Inc TN $279,179 Director $68,672 $63,788 2025



https://projects.propublica.org/nonprofits/organizations/272209046
https://projects.propublica.org/nonprofits/organizations/200932370
https://projects.propublica.org/nonprofits/organizations/200932370
https://projects.propublica.org/nonprofits/organizations/432086991
https://projects.propublica.org/nonprofits/organizations/432086991
https://projects.propublica.org/nonprofits/organizations/871457747
https://projects.propublica.org/nonprofits/organizations/871457747
https://projects.propublica.org/nonprofits/organizations/260312564
https://projects.propublica.org/nonprofits/organizations/260312564
https://projects.propublica.org/nonprofits/organizations/273469071
https://projects.propublica.org/nonprofits/organizations/273469071
https://projects.propublica.org/nonprofits/organizations/464166766
https://projects.propublica.org/nonprofits/organizations/464166766
https://projects.propublica.org/nonprofits/organizations/842544330
https://projects.propublica.org/nonprofits/organizations/471080353
https://projects.propublica.org/nonprofits/organizations/471080353
https://projects.propublica.org/nonprofits/organizations/451859686
https://projects.propublica.org/nonprofits/organizations/451859686
https://projects.propublica.org/nonprofits/organizations/861775000
https://projects.propublica.org/nonprofits/organizations/753054007
https://projects.propublica.org/nonprofits/organizations/753054007
https://projects.propublica.org/nonprofits/organizations/831219700
https://projects.propublica.org/nonprofits/organizations/831219700
https://projects.propublica.org/nonprofits/organizations/621068246

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED)  (ADJUSTED)

Ret To Root
SEUM 0 RO0Ls NH  $270,669 Director $54,843 $45,935 2024
Learning_Community
Podium Rva VA $279,368 Executive Director $62,320 $54,581 2024
Words In The Wild CA $270,630 Executive Dir. $24,320 $19,049 2024
Educators Leading_The

Hedio ing IN  $270,500 Executive Director $197,004  $188,446 2024
Profession
Mi Christi
w FL $279,543 Director $20,000 $17,546 2023
University Corp
Gl do Creati
lnswmun Q-Tealons CO  $270,082 Executive Director / Presi $90,000 $80,592 2023
Philaflam PA $279,981 Ceo $76,700 $71,429 2023
C H of
=ampriope 4 WA  $269,860 Executive Dir. $42,000 $34,109 2024
Southwest Washington
The Institute For
Industrial & Applied Life MO $280,631 — $91,371 $87,783 2024
Scienc
Learning_Club Of 5800 Monroe St F5

OH 281,647 98,574 92,262 2025

Toledo $ ' Sylvania Oh 43560 $98, $92,
New York Math Circle

= ' NY  $268,290 President $98,664  $80,870 2024

Inc

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to WY cost of living and 2023 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
WY cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity



https://projects.propublica.org/nonprofits/organizations/883383058
https://projects.propublica.org/nonprofits/organizations/883383058
https://projects.propublica.org/nonprofits/organizations/261877724
https://projects.propublica.org/nonprofits/organizations/812951256
https://projects.propublica.org/nonprofits/organizations/843398267
https://projects.propublica.org/nonprofits/organizations/843398267
https://projects.propublica.org/nonprofits/organizations/464991135
https://projects.propublica.org/nonprofits/organizations/464991135
https://projects.propublica.org/nonprofits/organizations/270342290
https://projects.propublica.org/nonprofits/organizations/270342290
https://projects.propublica.org/nonprofits/organizations/460604253
https://projects.propublica.org/nonprofits/organizations/208450375
https://projects.propublica.org/nonprofits/organizations/208450375
https://projects.propublica.org/nonprofits/organizations/201215246
https://projects.propublica.org/nonprofits/organizations/201215246
https://projects.propublica.org/nonprofits/organizations/201215246
https://projects.propublica.org/nonprofits/organizations/341721196
https://projects.propublica.org/nonprofits/organizations/341721196
https://projects.propublica.org/nonprofits/organizations/261162539
https://projects.propublica.org/nonprofits/organizations/261162539

PEER COUNT 428 organizations. Compensation range $10-$407,724; filing years 2021-2025.

SIZE BASIS Matched on total revenue ($275,000); for reference, expenses $133,668 and assets
$142,332. Revenue and expenses diverge this year — revenue may misrepresent
operating size; weigh the expense-based view.

ROLE MATCH  Colin Brown, reported title "PRESIDENT", benchmarked as Executive Director / CEO. The title
maps directly to this role.

RELATED- 22 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.
OUTLIERS 11 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis 43t
default

Total compensation (D + F), as reported (no adjustments) 37th
Reportable pay only (column D), adjusted 45th
All sources (D + E + F), adjusted 4oth

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

» Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Colin Brown) was approved in advance by [the
Board / Compensation Committee] , composed of members with no conflict of interest with
respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 13, 2026,
comparing compensation against 428 similarly situated organizations (Same NTEE sector (B90),
nationwide + budget 0.67-1.5x revenue).




3. The authorized body determined that total compensation of $44,090 is reasonable (approximately

the 43" percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__ for /_against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology.
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 13,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

