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EIN 943212385

CA · NTEE X50Z

FY ending 2025-06-30

June 10, 2026

This analysis benchmarks the total compensation of Sheila Bagley, Executive Director / CEO

($37,500) against every comparable organization that fit the selection criteria — 744 in total

— drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 40th percentile of comparable

organizations within the typical range

Benchmarked executive: Sheila Bagley — reported title “Center Directort”, selected as the

organization's highest-paid individual — no exact title match, so confirm this is a comparable

role.

How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (X50Z).

BUDGET Total revenue between $92,128 and $206,257 — 0.67× to 1.50× the subject's $137,505 (the

band tightens as size grows).

GEOGRAPHY Same NTEE major group (X), nationwide + budget 0.67–1.5× revenue.

744 organizations qualified on sector, size, and

geography
→ 744 within the band form the benchmarked

peer set.

Distribution of comparable compensation

$1 total compensation of comparable organizations → $562,590

$37,500

$9,753 $25,579 $46,094 $78,437 $118,383 $37,500



10TH 25TH MEDIAN 75TH 90TH THIS ORG · 40TH

Comparable organizations

Each figure is Form 990 Part VII columns D + F (reportable pay plus other compensation and benefits; column F

may include amounts from related organizations), normalized to CA cost of living (BEA RPP, 2023) and to its

filing year (CPI-U); the reported amount is on each linked 990.

ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

Ministerios Roca De Salvacion Inc NY $137,979 President $21,000 $23,223 2023

Mary James Ministries Inc CA $137,998 President $50,000 $52,839 2023

Rock Builders Christian Ministries CA $137,009 President $23,250 $23,865 2024

Broom Tree Media Inc IN $136,840 President $95,250 $119,402 2024

Coffee Connection Inc KS $136,665 Employee $32,490 $42,957 2023

Shepherds Rest Ministries Inc GA $136,653 President $36,536 $43,669 2024

Lift Jesus Higher Fellowship Inc NY $136,640
Presiding

Officer
$40,000 $42,966 2024

Gathering Of Light Multifaith NY $138,484 Sr Officiant $56,328 $62,292 2023

Laurellen Productions PA $138,520 President $25,000 $29,635 2024

The Ezra Project Inc CO $136,449 President $53,100 $60,525 2024

Junglemaster Ministries WA $136,378
Executive

Director
$56,442 $61,844 2023

Genon Ministries Inc PA $138,944 Executive Di $45,162 $55,117 2023

Mark A Sutton Ministries FL $135,832 President $86,094 $96,142 2024

New Life Center Foundation ND $135,797 Secretary $25,948 $34,849 2023

The Kesher Project IL $135,655 President $101,600 $118,734 2024

Episcopal Network For

Stewardship Inc
CA $139,464

Executive

Director
$61,200 $64,675 2023

Invade Transitional Home And

Ministries
AR $139,478 Chariman $22,017 $29,419 2024
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https://projects.propublica.org/nonprofits/organizations/753116753
https://projects.propublica.org/nonprofits/organizations/461041849
https://projects.propublica.org/nonprofits/organizations/731671348
https://projects.propublica.org/nonprofits/organizations/932963643
https://projects.propublica.org/nonprofits/organizations/463996883
https://projects.propublica.org/nonprofits/organizations/582343864
https://projects.propublica.org/nonprofits/organizations/880586130
https://projects.propublica.org/nonprofits/organizations/113355698
https://projects.propublica.org/nonprofits/organizations/854023864
https://projects.propublica.org/nonprofits/organizations/371524412
https://projects.propublica.org/nonprofits/organizations/202171854
https://projects.propublica.org/nonprofits/organizations/251195404
https://projects.propublica.org/nonprofits/organizations/272770758
https://projects.propublica.org/nonprofits/organizations/263074998
https://projects.propublica.org/nonprofits/organizations/815325256
https://projects.propublica.org/nonprofits/organizations/742840559
https://projects.propublica.org/nonprofits/organizations/742840559
https://projects.propublica.org/nonprofits/organizations/883559980
https://projects.propublica.org/nonprofits/organizations/883559980


ORGANIZATION STATE REVENUE MATCHED TITLE
COMP

(REPORTED)

COMP

(ADJUSTED)
FY

Gospel Carrier International Inc MD $139,487
Executive

Director
$85,053 $97,315 2023

Catholic Media Apostolate Inc CO $135,387 President $115,400 $135,422 2023

Grace For Glory Global Ministries I FL $135,366 President $4,500 $5,173 2023

Istoria Ministries Inc OK $139,949 President $48,000 $64,684 2023

Be Still Inc WI $140,025 President $30,381 $37,717 2024

Christian Television Of

Tallahassee
FL $140,154 President $7,630 $8,772 2023

Camp Gilead Bible Camp OH $134,761 President $6,200 $8,037 2023

Living Water Fellowship Church MN $140,295 Pastor $30,000 $35,238 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)

normalizes it to CA cost of living and 2025 dollars. Click any organization to verify the figure on ProPublica.

Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on

sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and

geography (same-state first, broadening only when too few peers qualify); every organization within the

band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to

CA cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure

benchmarked is Form 990 Part VII, Section A, columns D + F — reportable pay plus other compensation,

benefits, and deferred amounts (column F may include amounts from related organizations) — with the

chief executive matched by role. Related-organization amounts (column E) and institutional trustees are

excluded. Full methodology: peerbasis.org/methodology.

Sample, role match & sensitivity

PEER COUNT 744 organizations. Compensation range $1–$562,590; filing years 2021–2025.

SIZE BASIS Matched on total revenue ($137,505); for reference, expenses $111,715 and assets $812,259.

ROLE MATCH Sheila Bagley, reported title "Center Directort", benchmarked as Executive Director / CEO.

Selected as the organization's highest-paid individual without an exact title match — the

board should confirm this is a comparable role.

RELATED-

ORG PAY

34 peers report related-organization compensation (column E), which the D + F benchmark

does not fully capture; review where material.

OUTLIERS 20 peers fall outside 1.5× the interquartile range — consider whether any reflect one-time

payments (severance, deferred-comp payouts).

https://projects.propublica.org/nonprofits/organizations/521837801
https://projects.propublica.org/nonprofits/organizations/382195140
https://projects.propublica.org/nonprofits/organizations/464513577
https://projects.propublica.org/nonprofits/organizations/461148679
https://projects.propublica.org/nonprofits/organizations/475397420
https://projects.propublica.org/nonprofits/organizations/562480722
https://projects.propublica.org/nonprofits/organizations/562480722
https://projects.propublica.org/nonprofits/organizations/800254763
https://projects.propublica.org/nonprofits/organizations/710918474


Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE

Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default
40th

Total compensation (D + F), as reported (no adjustments) 49th

Reportable pay only (column D), adjusted 47th

All sources (D + E + F), adjusted 37th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,

and the board should weigh which basis best fits its facts.

Rebuttable presumption of reasonableness · 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS

— when three requirements are met. This report supplies the comparability data for the second. The board

should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Sheila Bagley) was approved in advance by

[the Board / Compensation Committee] , composed of members with no conflict of interest with

respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability

data, namely the PeerBasis Compensation Comparability Determination dated June 10, 2026,

comparing compensation against 744 similarly situated organizations (Same NTEE major group

(X), nationwide + budget 0.67–1.5× revenue).

3. The authorized body determined that total compensation of $37,500 is reasonable (approximately

the 40th percentile of comparable organizations) and documented the basis for this determination

concurrently, on [date] , by a vote of [__ for / __ against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original

public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology

is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability

data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 10,

2026.

https://peerbasis.org/methodology
https://peerbasis.org/methodology

