aln PeerBasis

COMPENSATION COMPARABILITY DETERMINATION EIN 991546359
° ) FL - NTEE D40
Southwest Florida Spay Neuter Services ¥ ending 20261251

Executive Director / CEO June 9, 2026

This analysis benchmarks the total compensation of Kerstin Martin Del Campo, Executive
Director / CEO ($52,083) against every comparable organization that fit the selection criteria
— 616 in total — drawn systematically from IRS Form 990 filings, not a hand-picked subset.

Compensation sits at approximately the 615F percentile of comparable organizations

within the typical range

Benchmarked executive: Kerstin Martin Del Campo — reported title “President”, a direct title
match to the Executive Director / CEO role.

o How comparable organizations were selected

SECTOR Organizations sharing the subject's NTEE classification (D40).

BUDGET Total revenue between $211,1776 and $472,783 — 0.67x to 1.50x the subject's $315,189 (the
band tightens as size grows).

GEOGRAPHY  Same NTEE major group (D), nationwide + budget 0.67-1.5x revenue.

616 organizations qualified on sector, size, and S 616 within the band form the benchmarked
geography peer set.

e Distribution of comparable compensation
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o Comparable organizations

Each figure is Form 990 Part VIl columns D + F (reportable pay plus other compensation and benefits; column F
may include amounts from related organizations), normalized to FL cost of living (BEA RPP, 2023) and to its
filing year (CPI-U); the reported amount is on each linked 990.

COMP COMP

ORGANIZATION STATE REVENUE  MATCHED TITLE (REPORTED) (ADJUSTED) FY

Humane Society Of Southern

. IL $314,265 Shelter Manager $23,970 $25,085 2024
lllinoisspca Inc
Stumptown Strays OR $314,261 Trustee $15,500 $15,322 2024
Wildwoods MN $314,229  Executive Di $47,714 $51,669 2023
Sullivan County Humane Society NH $313,933  Vice President $4,628 $4,549 2024
Indigo Rescue Inc OR $316,578 Executive Dir. $69,018 $68,227 2024
E ti
Predator Defense OR  $313,611 _ ocuive $145,010  $147,582 2023
Director
w ing_Wild Sh E ti
YoIing 1ic >heep WY  $313,455 o ocutve $70,417 $80,266 2024
Foundation Director
E ti
The Long Way, Home Inc TX  $316,953 o oouve $61,500 $67,421 2023
Director
H Today Adopted T
£le “ocay Acopled 1oMOrrow MA  $313,379 Director $2,725 $2,607 2024
Animal
Animalluvr's Dream Rescue Inc FL $313,312 President $30,000 $32,152 2022
Brown Paws Rescue Wi $317,107 Ceo $22,000 $25,180 2023
AF -h R
QTEVe-nome rescle VA  $312,657 President $60,000 $63,490 2023
Foundation Inc
Happy Tails Rescue Foundation MN $312,524 Director $51,750 $54,432 2024
A New Ch Animal R
- e Nance AlimaLtescue NY  $318,086 President $65,000 $62,523 2024
0 ti
Releash Atlanta Inc GA  $311,821 Peratons $13,526 $14,477 2024

Manager


https://projects.propublica.org/nonprofits/organizations/376040687
https://projects.propublica.org/nonprofits/organizations/376040687
https://projects.propublica.org/nonprofits/organizations/861476453
https://projects.propublica.org/nonprofits/organizations/800698285
https://projects.propublica.org/nonprofits/organizations/20428353
https://projects.propublica.org/nonprofits/organizations/931253858
https://projects.propublica.org/nonprofits/organizations/931028893
https://projects.propublica.org/nonprofits/organizations/830264363
https://projects.propublica.org/nonprofits/organizations/830264363
https://projects.propublica.org/nonprofits/organizations/272776025
https://projects.propublica.org/nonprofits/organizations/454064773
https://projects.propublica.org/nonprofits/organizations/454064773
https://projects.propublica.org/nonprofits/organizations/462372235
https://projects.propublica.org/nonprofits/organizations/813444108
https://projects.propublica.org/nonprofits/organizations/431977921
https://projects.propublica.org/nonprofits/organizations/431977921
https://projects.propublica.org/nonprofits/organizations/202388312
https://projects.propublica.org/nonprofits/organizations/454058308
https://projects.propublica.org/nonprofits/organizations/454058308
https://projects.propublica.org/nonprofits/organizations/471961534

ORGANIZATION STATE REVENUE  MATCHED TITLE comp comp FY
(REPORTED) (ADJUSTED)

Thurston C ty Hum E ti
Hreton LUty TUmane WA  $318563 _ oculve $68,863 $65,629 2024
Society Director
Domesti-pups NE $318,642 President $14,400 $16,487 2024
Fur-angel Foundation HI $318,660 President $27,000 $26,493 2023
A Hope Inc FL $318,886 Presidentceo $32,714 $32,714 2024
Association Of Reptile And Executive
1 R TN $311,308 oMY $2,000 $2,238 2024
Amphibian Director
Aruba Flight Volunteers Inc NY $319,071 President $49,980 $49,495 2023
Russell Rescue Inc TN $310,926 President $22,998 $25,733 2024
The Nancy A Shaw Foundation
- v GA  $319,572 Executive Di $35,000  $38,568 2023
Executive
Bounce Animal Rescue co  $310,747 etV $60,823 $62,083 2024
Director
Gentle Giants CA $319,643 President $30,000 $27,575 2024

Comp (reported) is the figure on each organization's Form 990 (columns D + F); Comp (adjusted)
normalizes it to FL cost of living and 2024 dollars. Click any organization to verify the figure on ProPublica.

e Methodology

Comparable organizations were drawn from electronically filed IRS Form 990 returns and matched on
sector (NTEE code), budget (a size-adaptive revenue band that tightens as the organization grows), and
geography (same-state first, broadening only when too few peers qualify); every organization within the
band forms the peer set. To compare fairly across regions and years, peer compensation is normalized to
FL cost of living (BEA Regional Price Parities, 2023) and to the subject's filing year (CPI-U). The figure
benchmarked is Form 990 Part VI, Section A, columns D + F — reportable pay plus other compensation,
benefits, and deferred amounts (column F may include amounts from related organizations) — with the
chief executive matched by role. Related-organization amounts (column E) and institutional trustees are
excluded. Full methodology: peerbasis.org/methodology.

e Sample, role match & sensitivity

PEER COUNT 616 organizations. Compensation range $469-$208,392; filing years 2021-2025.
SIZE BASIS Matched on total revenue ($315,189); for reference, expenses $277,076 and assets $52,840.

ROLE MATCH  Kerstin Martin Del Campo, reported title "President”, benchmarked as Executive Director /
CEO. The title maps directly to this role.


https://projects.propublica.org/nonprofits/organizations/916057794
https://projects.propublica.org/nonprofits/organizations/916057794
https://projects.propublica.org/nonprofits/organizations/470836148
https://projects.propublica.org/nonprofits/organizations/474033399
https://projects.propublica.org/nonprofits/organizations/822587109
https://projects.propublica.org/nonprofits/organizations/232764127
https://projects.propublica.org/nonprofits/organizations/232764127
https://projects.propublica.org/nonprofits/organizations/823125875
https://projects.propublica.org/nonprofits/organizations/205085956
https://projects.propublica.org/nonprofits/organizations/874610010
https://projects.propublica.org/nonprofits/organizations/874610010
https://projects.propublica.org/nonprofits/organizations/475045769
https://projects.propublica.org/nonprofits/organizations/851224112

RELATED- 15 peers report related-organization compensation (column E), which the D + F benchmark
ORG PAY does not fully capture; review where material.

OUTLIERS 12 peers fall outside 1.5x the interquartile range — consider whether any reflect one-time
payments (severance, deferred-comp payouts).

Sensitivity — the subject's percentile under alternative compensation definitions:

BASIS SUBJECT PERCENTILE
Total compensation (D + F), cost-of-living + inflation adjusted — the PeerBasis

default 615t
Total compensation (D + F), as reported (no adjustments) 65th
Reportable pay only (column D), adjusted 62"d
All sources (D + E + F), adjusted 59th

If the percentile moves materially across these definitions, the result is sensitive to methodology choices,
and the board should weigh which basis best fits its facts.

o Rebuttable presumption of reasonableness - 26 CFR 53.4958-6

Compensation paid by a tax-exempt organization is presumed reasonable — shifting the burden to the IRS
— when three requirements are met. This report supplies the comparability data for the second. The board
should record the following in its minutes concurrently with its decision:

Draft board minutes — executive compensation

1. The compensation of the Executive Director / CEO (Kerstin Martin Del Campo) was approved in
advance by [the Board / Compensation Committee] , composed of members with no conflict of
interest with respect to the arrangement.

2. Prior to its determination, the authorized body obtained and relied upon appropriate comparability
data, namely the PeerBasis Compensation Comparability Determination dated June 9, 2026,
comparing compensation against 616 similarly situated organizations (Same NTEE major group (D),
nationwide + budget 0.67-1.5x revenue).

3. The authorized body determined that total compensation of $52,083 is reasonable (approximately

the 61! percentile of comparable organizations) and documented the basis for this determination
concurrently, on [date] , by a vote of [__for/ __against] .

Sources: IRS Form 990 e-file data (apps.irs.gov); IRS Business Master File (NTEE classification). Every figure traces to an original
public filing — click any organization above to verify it on ProPublica. PeerBasis is a service of Prismind Analytics; its methodology,
is published, was commissioned for independent adversarial review, and discloses its own limitations. This report is comparability
data to support a board's good-faith determination under IRC 4958; it is not legal or tax advice. Generated by PeerBasis on June 9,
2026.


https://peerbasis.org/methodology
https://peerbasis.org/methodology

